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Meeting ID: 359 765 595 61
Passcode: XW6Se7VV

16.00 'Evapén 1ng EmoTtnuovikng Eotrepidag

¢ Nikog Makpnig, KaBnyntig NvwoTikrg WuxoAoyiag, Mpdedpog AZ Tng EAANvIkNAS WuxoAoyikng ETaipeiag

e  ®iNialoapn, KaBnyATtpia XupBouleuTikhg WuxoAoyiag, Turua Wuxohoyiag, EBvikd KatrodioTpiokd
MavemoTruio ABnvwy, ZuvTovioTpia KAGdou ZuuBouleuTikrg WuxoAoyiag

o Karepiva Mewpyavtd, Zuvroviotpia KAGdou Epyaciakng - Opyavwaolakrg YuxoAoyiag

16.15 - 17.15 NpookekAnuévn KevTpikr opiAia
Work-related and organizational antecedents and risk factors for workplace bullying

Kalnynrtig Stale V. Einarsen
Department of Psychosocial Science
University of Bergen, Norway
17.15 -17.30 Zulnnon

17.30 - 17.45 AiGAeippa
17.45 - 18.45 S1poyyulij Tpamela

lNapevdxAnon oTov xwpo epyaciag:
2uuBoulieutikn YuyxoAovia & Epyaaiakn - Opyavwaiakn YuxoAoyia o€ didAoyo

ZuvToviouog: KaAAia Kouvevou, KaBnyntpia ZuppBouleuTikrg WuxoAoyiag, EmayyeAuatikou MpocavatoAiopou Kai
Oikoyévelag, Maidaywyiko Tunua AZMNAITE

ZmupidouAa MNp. KwoTtapd, AvattA. KabnyAtpia YuyoAoyiag T1ng Emkoivwviag AEAA, WuxoAdyog

Kwyv. Matraxpiotémoulog, AiddkTwp Epyaciakig-Opyavwaiakrg YuxoAoyiag MNavteiou MavetmoTnuiou

Mewpyia Nkaviwva, Emikoupn KaBnyAtpia ZupBouAeuTikig WuyoAloyiag, MavemmoTtApio lwavvivwy

Kupiakn ZwtnpoTtrotAou, WuxoAdyog, AiddkTwp Yuxohoyiag EBvikoU & KatrodioTpiakou MavetmioTtnuiou

ABnvwv

o Karepiva MNewpyavrd, Emikoupn KadnyAtpia Opyavwaoiakrg YuyxoAoyiag, MavemoTtAiuio lwavvivwy

18.45 - 19.00 >ulnTnon
19.15 Anén ¢ EmoTtnuovikAg EoTrepidag

o KdA\a Kouvevou, 2uvtovioTpia KAddou ZuuBouAeuTikig Wuyoloyiag
o KwvaoTtavrivog MatraypiotétmmouAog, ZuvTovioTrg KAadou Epyaaiaknc Opyavwaiaknig Wuyxoloyiag
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ZUVTOMO BIOYpPaA@PIKO TTPOOKEKANMEVOU OUIANTA

Stéle Valvatne Einarsen is Full Professor of Work and Organizational Psychology at the
University of Bergen in Norway and one of the pioneers of workplace bullying and
harassment and destructive forms of leadership. Einarsen published his first international
empirical paper on workplace bullying in 1994. Since then he has published some 180
international articles and some 50 book chapters on these issues. He has authored and
edited a number of books on psychosocial working conditions, management and conflict
management, and is the world's most cited researcher in the field of bullying and
harassment in working life. In 2019, he received the Norwegian Psychological
Association's Innovation Award for his work in developing practical methods to prevent
and deal with bullying and harassment. In 2020, he was appointed a fellow and an
honorary member of the European Academy of Occupational Health Psychology, and
since 2020 he has been on Stanford University's list of the most influential researchers in
the world. In 2008 he chaired and led the foundation of the International Association on
Workplace Bullying and Harassment, which hosts a bi-annual conference that includes
both researchers and practitioners from all corners of the world.

Oa d000ouv BeBaiwoeis TapakoAoubnong!

Email emikoivwviag yia airjuara BeBaiwong mapakoAoubnong:
WorkplaceHarassmentELPSE2025@gmail.com



